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ARTICLE 1:
AGREEMENT AND RENEWAL

1.1
This Agreement made the 24th day of February 2010,

BETWEEN:


The Edmonton Journal, 


(the Employer)


and


The Communications Energy and Paperworkers Union of Canada, Local 255-G 


(the Union)


Certificate Number 16-94


is for the purpose of setting out the terms and conditions of employment of the employees covered by this Agreement and for the purpose of preventing and adjusting any misunderstandings or differences between the parties.

1.2
Term of Agreement: the Agreement shall be for the period of 


January 1, 2010 to December 31, 2012.

1.3
If either the Employer or the Union wishes to propose an amendment to this contract or a new contract to replace this one, it shall notify the other party to the contract of its desire not more than 120 days and not less than ninety days prior to expiration of the Agreement.  Proposed changes must be exchanged not less than thirty days nor more than sixty days from the initial date of notification.


In the event notice is not given as above, the Agreement shall continue from year to year and can only be changed by written notice served not more than 120 days and not less than ninety days prior to December 31st in any succeeding year.


The parties agree that during the course of negotiations for a new or amended collective agreement that the terms and conditions of this Agreement continue to be applicable until such time as the parties enter into a new agreement or a strike or lock out commences.

ARTICLE 2:
JURISDICTION AND RECOGNITION

2.1
The Employer agrees to employ on all web presses, whether equipped for printing in one or more colours, and offset presses, now possessed or to be acquired during the life of this Agreement, only web pressmen, including the foreman, who are members of the Communications Energy and Paperworkers Union of Canada, Local 255-G.

2.2
Should the Employer decide to introduce any new processes or equipment into the Pressroom, the operation of which falls within the traditional jurisdiction of the Union, the Union will be advised and the Employer will discuss with the Union the impact of such installation.


Should the Employer install a special purpose computer in the Pressroom or any computer activated equipment controlling or otherwise directly affecting the operation of the press or presses, such special purpose computer and any computerised control panels or other computerised equipment in the Pressroom shall be under the jurisdiction of the Union and shall be operated only by members of the Union. It is expressly understood that general purpose computers not directly affecting the operation of the press or presses will not be under the jurisdiction of the Union.  The Employer also retains the right to use non-union consultants, maintenance staff, programmers, or computer staff, if, in the opinion of the Employer, the requisite skills are not available within the bargaining unit.  If the need for operating such equipment is required on a continuous ongoing basis, interested employees shall be given reasonable opportunity to receive operator training on the basis of priority within the bargaining unit.


The Union claims jurisdiction over pressmen’s work on all roll fed web presses and shall include, but need not be limited to, those duties performed during times of make-ready and production as follows:




(1)
cleaning of presses




(2)
operation and loading of reelstands


(3)
changing and setting of reels according to roll size 


(4)
engaging and disengaging lineshafts, printing units (change of printing modes) folders and drag rollers 

(5) replacement of slitters




(6)
cleaning, operation and adjustment of all inking systems 




(excluding separate storage tanks and demisting ducts and 




fans)




(7)
installation, cleaning and adjustment on all page packs




(8)
operation and running adjustments to folders and  formers




(9)
leading of all webs from roll to folders, adjustments to all 




angle bars, trolleys, slitters and compensators




(10)
operation and operating adjustments of all press-controller 




automatic register controls




(11)
receiving and handling of all plates, plating, replating, and 




unplating presses 




(12)
cleaning and adjustment of ink rails




(13)
care and changing of all blankets and packing




(14)
changing of cutting rubbers and cutting knives and 





replacement of pins in holders




(15)
operation of I.C.S. and associated devices




(16)
greasing of folders




(17)
operation and maintenance of press dampening systems

2.3
The Union agrees to furnish sufficient competent and satisfactory pressmen, to enable the Employer to issue its publications promptly and regularly.  It is further provided that if the Union fails for any reason to supply a sufficient number of competent journeymen web pressmen, the Employer may employ any journeymen web pressmen who are members of the Communications Energy and Paperworkers Union of Canada that he can secure, or may advertise for such men in the name of the Communications Energy and Paperworkers Union of Canada, Local 255-G or employ any help obtainable to meet emergencies, with the understanding that if such help is employed, it may be retained permanently at the option of the Employer if such help is considered competent by the foreman, and become and remain members in good standing of the Communications Energy and Paperworkers Union of Canada, Local 255-G, within thirty (30) days of the first day of employment.

 
It is further recognized that such employees must serve a formal probationary period of six months during which time the ability of the employee will be evaluated by the foreman.  Notwithstanding anything contained elsewhere in this Agreement, such employee may be terminated by the foreman at any time during his probationary period and such termination shall not be subject to the Grievance Procedure.

2.4
The Employer concedes that he has no right to object to any rules or regulations made by the Union for the government of its members insofar as said rules or regulations do not conflict with the terms of this Agreement or the laws of the Province of Alberta.

2.5
The Employer recognizes the Chapel Chairman to be the Union’s representative for all employees covered by this Agreement.


The Chapel Chairman or his designate may visit the work area to conduct legitimate Union/Management business provided that this does not disrupt operations and providing that he has obtained advance permission from management.


The name of the Chapel Chairman and other Union officers shall be supplied to the Employer and the Employer shall be notified of any changes.  Likewise the Employer shall supply the Union with a list of it’s management personnel with whom the Union may be required to transact business.

ARTICLE 3:
DUES

3.1

The Employer shall deduct from each employee covered by the collective agreement amounts equal to the membership dues.



Such deductions shall be forwarded to the Secretary-Treasurer of The Union or his authorized representative within two weeks of the end of the pay period in which he deductions have been made and be accompanied by a list of those from whom deductions have been made and the amounts.  Such list shall indicate newly hired and terminated employees.



The Union shall advise the Employer thirty (30) days in advance of the establishment of, or change in, membership dues structure.

3.2

The Employer will make an annual contribution of $900.00 to the Union.  It will also deduct $20 annually from each employee and remit to the Union as a matching contribution.
ARTICLE 4:
AUTHORITY OF THE FOREMAN

4.1
All work in the Pressroom which pertains to the pressmen's trade shall be under the direction of the foreman.

4.2
All time covered by this Agreement belongs to the employer and employees shall (temporarily or permanently) perform any duties pertaining to work in the Pressroom assigned to them by the foreman, provided such work appertains to the operation of the presses and is done in the Pressroom.

4.3
The foreman of the Pressroom, in consultation with the Chapel, shall be the judge of his workmen's competency and their general fitness to work on the presses.


The Union recognizes the right of the foreman as a representative of the Employer, to select and employ all help engaged in presswork, to supervise and control all members of the Union employed in the Pressroom, and to discipline, suspend, or terminate the employment of any employee for just cause.


It is further understood the Employer's Human Resources Manager will be consulted in the employment procedure.

4.4
The Union shall not discipline the foreman for carrying out the instructions of the Employer or his representative as authorized by this Agreement.  Employees may protest against the foreman's action, but if the foreman after careful consideration decides his action is warranted by the terms of the contract, he need not change conditions unless directed to do so by the Employer or by decision of the Grievance Procedure.  If any employee has a complaint against the foreman (or the discharge of any employee is contested by the individual or the Union) and difference cannot be adjusted between authorized representatives of the Employer and the Union, the matter shall be referred to the Grievance Procedure as provided herein.

4.5
It is agreed that the foreman shall be exempt from the regular week's work as defined elsewhere in this Agreement.

4.6
The foreman has the right to transfer men from one press to another during any shift.  No extra compensation shall be paid to men who work on more than one press during any regular shift.

ARTICLE 5:
GRIEVANCE PROCEDURE

5.1
A grievance is any dispute, grievance or misunderstanding involving the interpretation, application, operation or any alleged contravention of this Agreement, or any question as to whether a grievance is arbitrable which any employee or group of employees may desire to discuss and adjust with the Employer.  Under all circumstances, business shall continue without interference or interruption, while the grievance is in process.


A policy grievance is a dispute involving a question of general application or interpretation.  Policy grievances may be submitted direct to Step 2.

5.2
The Employer recognizes the right of every employee to representation on grievances.  The Employer recognizes the Chapel Chairman and the elected Standing Grievances Committee as the employees’ representative for grievance procedures.

5.3
SETTLEMENT OF GRIEVANCES


An earnest effort shall be made to settle grievances fairly and promptly.


The aggrieved employee(s) will first consult with the Chapel Chairman.  If the Chapel Chairman is absent, he may consult with another member of the Grievance Committee.  At each step of the Grievance procedure the Grievor shall have the right to be present for individual grievances.


Step 1


The Chapel Chairman and/or the Grievance Committee will first seek to settle the dispute with the employee’s Foreman, within twenty-one (21) days of the occurrence of the event leading to the grievance.


Step 2


Failing settlement being reached in Step 1, the Grievance Committee will submit the written grievance within seven (7) days to the Vice President, Production, who will render his written decision within ten (10) days after receipt of the grievance.  During the ten (10) day period, the Vice President, Production, or his designate, will meet with the Chapel Chairman or his designate to attempt to resolve the grievance.  

5.4
Time limits may be extended by mutual agreement of the Union and the Employer.

5.5
No Chapel Chairman or Grievance committee member shall leave his work to perform duties under this article without obtaining the permission of his Foreman.  Such permission shall not be unreasonably withheld.

ARTICLE 6:
ARBITRATION

6.1
Arbitration:  within a period of fifteen calendar days following the date of the communication of the decision of the Vice President, Production to the Union, any grievance between the Employer and the Union involving the interpretation, application, operation or alleged contravention of the terms of this Agreement, or any questions as to whether a grievance is arbitrable, may in the event of failure to reach agreement therein, be referred to arbitration as per the following procedure:


i)
The party desiring to submit a matter to arbitration shall deliver to the other party a notice of intention to arbitrate.  This notice shall state the matter at issue in concise terms and shall state in what respect the Agreement has been violated or misinterpreted, by reference to the specified article or articles relied upon.  The notice shall also stipulate the nature of the relief or remedy sought.


ii)
Within seven calendar days after the date of delivery of the foregoing notice, the party initiating arbitration shall notify, the other party of the name of its representative on the Arbitration Board and the other party shall appoint its representative within seven calendar days of receipt of this notice.


iii)
In the event that either party shall fail to appoint a representative to the Arbitration Board within the time limits outlined in (ii) above, the other party may request the Minister of Labour of the province of Alberta to appoint a representative on behalf of the defaulting party.


iv)
When the representatives have been appointed they shall meet forthwith to choose a Chairman, who with the two representatives, shall constitute the Arbitration Board.


v)
Should the representatives fail, within seven calendar days to agree on a Chairman, the Minister of Labour may be requested by the representatives, or either of them to appoint a person who shall be Chairman of the Arbitration Board.


vi)
After the Arbitration Board has been formed by the foregoing procedure, it shall meet with all members of the Board present and hear evidence of both parties and render a decision within seven calendar days after the completion of taking evidence.    The time limits specified herein may be extended by the Arbitration Board.


vii)
The time limits specified herein may be extended by mutual consent of the parties or by the Arbitration Board.

6.2
The decision of the majority of the Arbitration Board shall be final and binding on both parties.  The Arbitration Board may consider and decide only the particular issue or issues submitted by the Employer and the Union.  The Arbitration Board shall have authority only to interpret and apply the provisions of this Agreement; it shall not have the authority to alter, amend, or change the terms of this Agreement.

6.3
Each party shall pay its own costs and expenses of witnesses called by it and of its representatives.  The fees and expenses of the Chairman of the Arbitration Board shall be shared equally between the parties.

ARTICLE 7:
LAYOFF AND SEVERANCE PAY

7.1
When layoffs are necessary as per Article 24, they shall occur in reverse order of placement on the priority list, Appendix A.

7.2
Any full time journeyman who is laid off shall receive at least eight (8) weeks notice or the equivalent of eight (8) weeks pay at straight time rates in lieu of such notice.

7.3
Any full time journeyman who is laid off shall receive severance pay equivalent to four (4) weeks pay at straight time rates for each year of service to a maximum of seventy-eight (78) weeks pay. 


Severance pay is to be calculated on the basis of unbroken service with The Edmonton Journal since last date of hire as a regular full time journeyman or such other date as the Employer may determine if to the monetary advantage of the full time journeyman.  Should a pressroom journeyman be re-employed in accordance with the provisions of Article 7.4, service is not considered to have been broken but credit need not be given for the actual period of layoff.

7.4
When it is necessary to increase the full time pressroom journeyman staff within six (6) months of the reduction referred to in Article 7.3 above, former full time journeyman shall be re-employed, if available, in the reverse order to which they were laid off, provided the recalled full time journeyman reimburses the Employer for any severance amount received in excess of the amount a full time journeyman would have earned at straight time rates over the actual period of layoff, before new help is employed.  

7.5
Full time journeymen discharged for cause or leaving voluntarily shall have no right to severance payment under this Article.

7.6
Full time journeymen laid off under this Article would, if they desire, become priority pressmen, in which case they will be placed at the top of the priority pressmen listing.  

ARTICLE 8:
STRUCK WORK

8.1
The Union reserves the right to refuse to execute or handle work emanating from or destined to an office in which members of the Communication Energy and Paperworkers Union of Canada are legally engaged in a strike sanctioned by its International officers, but agrees that it will not participate in any strike "in sympathy" with any other trade union or craft.

8.2
The Union agrees to provide the employer with at least 72 hours notice of its decision not to handle such work.

ARTICLE 9:
NO STRIKE/LOCKOUT 


There shall be no strike or lockout during the term of the Contract.  “Strike” and “Lockout” are as defined in the Alberta Labour Relations Code.
ARTICLE 10:
HOURS OF WORK

10.1
Day Shift: Not less than seven and one-half (7 1/2) consecutive hours commencing between 6:00 a.m. and 10:00 a.m. Sunday through Saturday, exclusive of not less than one-half or more than one hour for lunch, shall constitute a day's work.  Five (5) days, thirty-seven and one-half (37 1/2) hours shall constitute a week's work.

10.2
Night Shift:  Not less than eight and one-half (8 1/2) consecutive hours commencing between 7:30 p.m. and 12:00 midnight, exclusive of one-half hour for lunch which shall not be paid,  shall constitute a night’s work.  Four (4) nights totaling thirty-four (34) hours shall constitute a week’s work.

10.3
Lunch time shall be designated by the foreman at the convenience of the employer, but in any event shall commence not less than two and one-half (2 1/2) hours nor more than five and one half (5 1/2) hours from the regular shift starting time and shall not be paid for.  An employee whose lunch period does not commence within the stipulated hours shall receive a penalty payment equivalent to one hours pay including shift differential where applicable.

10.4
The foreman may call his force to work at hours different than the posted schedules provided three days notice of any change is provided to a representative of the Chapel or employee.  Failure to provide the aforementioned notice will result in overtime being paid for those hours worked prior to the employee's scheduled starting time.  It is understood this notice period does not apply to pre-run situations.


In operating the five or four day week, the foreman shall, as far as possible, put into effect the progressive day off system, or the rotation of days off among the staff.

10.5
No man shall be allowed to leave the office during working hours except with the permission of the foreman.

10.6
A shift which covers two (2) calendar days (over midnight) shall be deemed to have been worked in the second day.

ARTICLE 11:
SCALE OF WAGES

11.1
Journeymen shall be paid as follows:


Hourly Rates of Pay














    DAYS   NIGHTS


January 1, 2010 to December 31, 2010
$36.77
$39.41


January 1, 2011 to December 31, 2011
$37.14
$39.80


January 1, 2012 to December 31, 2012
$37.88
$40.60
11.2
Foremen shall be paid a salary at least 10% greater than the rate paid to man-in-charge.  Assistant foremen shall be paid a salary at least 5% greater than the rate paid to man-in-charge.

11.3
An acting foreman, as appointed and scheduled solely by the Employer, shall receive a premium per shift fixed by the Employer, but in no case shall it be less than the man-in-charge premium paid with a foreman present.

11.4
Apprentices shall be paid the following percentage of the journeyman scale:


1st year      1st 3 months

50%


2nd 3 months 


55%


last 6 months 


60%


2nd year      1st 6 months 

65%


2nd 6 months



70%


3rd year      1st 6 months

80%


2nd 6 months 


85%


4th year      1st 6 months 

90%


2nd 6 months



95%

11.5
The Employer reserves the right to unilaterally increase the rate per hour at any time.

11.6 Payment of Wages shall be made every two (2) weeks or by such method as may be mutually agreed upon by the Union and the Employer.  Such agreement will not be unreasonably withheld.

ARTICLE 12:
PREMIUM PAYMENTS

12.1
The Man-In-Charge of a press shall receive an allowance of one hour and one quarter (1 1/4) hour’s pay over and above the journeyman scale for each shift worked as such, provided the premium shall stay with the job and shall not be considered part of the man's wages except for CanWest Retirement Plan purposes.

12.2
An assistant Man-In-Charge of a press shall receive three-quarters (3/4) of an hour’s pay over and above the journeyman scale for each shift worked as such, provided the premium shall stay with the job and shall not be considered  part of the man's wages except for CanWest Retirement Plan purposes.

12.3
In the event of overtime, premium payments payable as per 12.1 and 12.2 above shall be prorated in accordance with the applicable premium override and time worked.

12.4
Callback:  It is understood that callback refers to a situation wherein an employee having fully completed a regular shift and left the building is called to return to work within 3 hours of the end of the shift. The employee shall receive not less than four hours pay at his regular rate or the applicable overtime pay for all hours worked, whichever is greater.

12.5
Pre Shift Penalty.  Time worked prior to the time specified in Article 10.1 and 10.2 shall be paid at the same rates as specified in 13.1.

12.6
Each employee will be allowed a wash-up period of fifteen (15) minutes at the end of each shift.  Such wash-up period to be provided during paid time.


When the full fifteen (15) minutes cannot be provided to an employee during the paid working time, he shall receive a payment equivalent to one quarter (¼) hours pay including shift differential where applicable.

12.7
Night Shift Differential.  Journeymen working night shift will receive an hourly shift differential of 12% of hourly rate effective January 1, 2009.

12.8
Full time journeymen pressmen will receive a fifteen ($15.00) dollar vacation pay premium for each additional shift worked at straight time rates.

ARTICLE 13:
OVERTIME

13.1
All time worked in excess of the daily and weekly hours specified in Article 10 will be deemed to be overtime except for that time worked prior to the shift start time specified in Article 10.1 and 10.2 which is subject to pre shift penalty payment as per Article 12.5.


Overtime shall be paid at the following rates:


a)
Regular Day: 

Double Time


b)
Paid Holidays:  

Triple Time

13.2
All hours worked to satisfy the Union’s obligation to supply straight time coverage as per Articles 24.2 or 24.3 shall be paid at straight time rates.


Once the Union’s obligation has been satisfied, pressmen who work on a scheduled day off shall receive double time payment for the entire shift.  

If a pressman has booked off a shift as an unpaid leave, he shall not be eligible for an overtime shift in the same week until he has met the weekly paid shifts requirement.

13.3 Only one (1) overtime premium is applicable to the same hours worked.  An employee can not receive both daily and weekly overtime payment for the same hours worked.

ARTICLE 14:
SHIFT SCHEDULES

14.1
The Employer, in consultation with the Union, will develop shift schedules and post them four weeks in advance.  It is understood that the regular work week arising from this shift schedule will be paid for at straight time rates.


Given the aforementioned, the Employer agrees to give consideration to any new or altered shift schedule proposed by the Union provided they are in accordance with the terms of provincial legislation and this Agreement, and meet the business requirements of the company as determined solely by the Employer.  Should a change in publication philosophy require the development of additional or amended shift schedules, the Employer and the Union will meet to discuss the impact of same on the terms of this Agreement, specifically manpower requirements and premium rates.

ARTICLE 15:
MANAGEMENT RIGHTS

15.1
The Union acknowledges that except in relation to matters specifically covered in this Agreement, it is the function of the Employer to manage the business and therefore the Employer possesses all the rights and privileges of management.


The exercise of the foregoing shall not be used to discriminate against any employee and shall be exercised in a manner consistent with the other provisions of the agreement.

ARTICLE 16:
PAID HOLIDAYS

16.1
The following days shall be considered holidays:  New Year's Day, Family Day, Good Friday, Victoria Day, Canada Day, Civic Holiday, Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day.

16.2
An employee who works on any of the aforementioned paid holidays shall be paid at two times his regular rate and two times night shift differential where applicable.


In addition, provided he works his scheduled shifts immediately before and after such paid holidays, he shall be paid holiday pay equivalent to one day’s pay at straight time rate plus one day’s night shift differential, where applicable.

16.3
An employee who does not work on any of the aforementioned paid holidays shall be paid holiday pay equivalent to one (1) day’s pay at straight time rate, provided he works his scheduled working days immediately before and after such holiday.


Should the paid holiday fall on an employee's day off, an alternate day shall be designated or an extra day's pay granted.

16.4
Provided the employee worked within the period of fourteen (14) calendar days prior to the holiday, holiday pay will be paid if absence in 16.3 was caused by:


a)
Injury covered by Workers' Compensation


b)
Illness or accident, a medical certificate to be provided if requested.

16.5
In the event the Federal or Provincial Government declares an additional federal or provincial holiday, it shall be added to the list in 16.1.


Similarly, if either Government eliminates a federal or provincial holiday, it shall be deleted.  

16.6
All full time Journeymen Pressmen and Apprentices be permitted to bank days in lieu and/or banked days off, up to a maximum of sixteen (16) days to be used within the calendar year.

ARTICLE 17:
ANNUAL VACATION

17.1
Journeymen and apprentices will receive an annual vacation with pay as outlined in the following schedule, provided that the Union supplies a sufficient number of competent pressmen at straight time wages as called for by the Agreement to enable the Employer during the vacation period to issue his publications promptly and regularly.


a)
Vacation entitlement in the calendar year in which full time employment commenced as follows:


-
If date of full time employment is prior to July 1st, vacation entitlement is one publishing day of vacation with pay for each month of continuous service from date of employment to July 1st.


-
If date of full time employment is coincident with or subsequent to July 1st, there is no vacation entitlement in the calendar year of employment.


b)
Vacation entitlement in the calendar year immediately following the year in which full time employment commenced is one publishing day of vacation with pay for each month of continuous service from day of employment, to a maximum of twelve (12) publishing days of vacation with pay.


c)
Journeymen and apprentices with one (1) or more consecutive, years of service with the Employer, on December 31st of the preceding year, shall be given three (3) weeks vacation with pay.


d)
Journeymen and apprentices with five (5) or more consecutive, years of service with the Employer, on December 31st of the preceding year, shall be given four (4) weeks vacation with pay.


e)
Journeymen and apprentices with fourteen (14) or more consecutive, years of service with the Employer, on December 31st of the preceding year, shall be given five (5) weeks vacation with pay.


f)
Journeymen and apprentices with twenty (20) or more consecutive, years of service with the Employer, on December 31st of the preceding year, shall in addition to the five weeks of vacation with pay specified in 17.1 e), be given one additional day of vacation with pay for each year of service in excess of 20 years to a total maximum vacation of six weeks.


g)
Once in each calendar year, the employee is entitled to a vacation day on or near the anniversary of the commencement of employment with the Journal.   The Employer may exercise its discretion in assigning a date for this vacation after considering the need for efficiency within the department.  Under no circumstances will the employee be entitled to work this floater holiday.

17.2
Employees with five (5) or more consecutive calendar years of service with the Employer, and who are entitled to no less than four (4) weeks vacation, must take a minimum of three (3) weeks.  Extra weeks, to a cumulative maximum of twenty-six (26), may be deferred until termination or retirement.

17.3
The time of the year that each employee shall take vacation shall be determined and arranged by the foreman in order that vacations do not interfere with the publication of the newspaper.

17.4
Full time journeymen pressmen may be allowed up to twenty (20) shifts per year as time off without pay with the prior approval of the foreman which will not be unreasonably withheld.  


Requests for leave in excess of twenty (20) shifts per year must be submitted to the Vice President, Production for approval, which will not be unreasonably withheld.  


No reduction in benefits will result from the use of this leave without pay.


The Union agrees that all such absences will be covered off at straight time rates.
ARTICLE 18:
BENEFITS

18.1
The Employer agrees to maintain, during the lifetime of this Agreement, availability for membership in the following benefit plans:


i)
Alberta Health Care Insurance Plan


ii)
Supplementary Medical Insurance


iii)
Short and Long term disability insurance


iv)
Dental Plan


v)
Group Life Insurance


vi)
Canwest Retirement Plan


vii)
Edmonton Journal sick leave policy


Provided a "basic" benefits plan program as generalized in (i) through (vii) above is maintained, the Employer may make improvements or substitutions to the aforementioned benefit plans.


The percentage of premiums paid by the parties for the above benefit plans which are in place on the date of ratification of this agreement will remain unchanged for the duration of the agreement.

18.2
Bereavement Leave 


In the event of the death of an employee's Spouse, Children, Father, Mother, Brother, Sister, Grandparent, Father-In-Law, Mother-In-Law, Brother-In-Law, Sister-In-Law, Grandparent-In-Law, Step-Father, Step-Mother, Step-Children, Step-Brother, Step-Sister, and where the employee is involved in making arrangements for or attending the funeral, bereavement leave with full pay up to five (5) days will be granted.


If an employee wishes to attend the funeral of a friend or colleague, the employee will be granted one day off with pay not to exceed an annual total of 3 days.

18.3
If an employee is required to travel less than 100 miles to attend and/or arrange the funeral, the maximum leave is four (4) days. If an employee is required to travel more than 100 miles to attend the funeral, the maximum leave is five (5) days.  It should be understood that these guidelines are the maximum number of days to be granted with pay, and leave granted may be for a lesser period dependent upon circumstances.  The period of leave of absence shall be inclusive of days of rest or paid holidays and pay shall be given only for those regularly scheduled days of work that are missed.  The day of the funeral must be one of the days included in the above absences.

ARTICLE 19:
APPRENTICESHIP

19.1
Apprenticeship training and performance standards will be established by a Joint Apprenticeship Committee of four members, two appointed by the Employer and two appointed by the Union.  This committee will be charged with the responsibility of recommending:


a) 
an apprentice training program, which should include correspondence or other programs supplied by the Communications Energy and Paperworkers Union of Canada

b)
apprentice selection criteria


c)
candidates for apprenticeship


d)
performance standards including progression within the apprenticeship program


e)
apprenticeship termination or cancellation.


All committee recommendations will be made by a majority vote.

19.2
a)
The number of apprentices employed by the Employer shall be a maximum of two.  This maximum will increase to three during the last six months of the most senior apprentice’s apprenticeship.


b)
Apprentices shall work the same hours as journeymen.


c)
All apprentices shall become members of the Union upon commencement of employment.


d)
Apprentices shall serve a six (6) month probationary period.  Notwithstanding anything contained elsewhere in this Agreement, a probationary employee may be terminated and such termination shall not be subject to the Grievance Procedure.


e)
An apprentice will be on his own day off and holiday schedule.


f)
Twice a year an apprentice should be placed on the Day Crew for a period of four consecutive weeks for training in the proper maintenance of the equipment.


g)
Through the apprenticeship program, apprentices shall not take the place of journeymen pressmen unless they have been fully trained for the job they are required to do.  Any apprentice who is on days off shall not be called in on overtime until all journeymen pressmen have been given the opportunity to work the overtime.

19.3
Apprentices successfully completing the apprenticeship program and obtaining journeyman status are not guaranteed employment.  Should employment not be available at that time, they will be retained on staff at scale rates for a minimum of ninety (90) calendar days.

19.4
It is agreed that the normal duration of the apprenticeship program shall be 4 years as follows.  It is further agreed that the program may be modified as per 19.1.


Training Outline - Apprentices


First Year:


First three months:



Pressroom orientation





Safe operating procedures






Plate bender and spotting plates






Reel room operation


Second three months:

Plate man and work in reel room during press run


Seventh & Eighth months:
Press lay-out. Adjust margins (Fly boy during press run). Help lead webs to folder. Blanket replacement


Remaining four months:
Plate man and work in reel room during press run


Second Year


First month:

Training on mono unit, plate mounting, ink and water Pre-sets. Adjust ink and water balance on press start. Train in-depth as Down Man


Next five months:

Work as down man or mono unit man


Seventh & eighth months:
Half deck unit in spot color mode. All aspects of operation including mode change-over. Color ink changes on single and two color rails. Ink and water balance on black and spot color. Color register on spot colors

Last four months:

Half deck man


Third Year


First month:



Training on I.C.S operation


Second & Third months:
I.C.S. man (set-up and operate I.C.S. during press run)


Fourth & fifth months:

Process Color




Process color plating, register, ink and water balance and setting.




Process color unit in triple unit configuration.  Yellow cylinder compensation between process color units

Next four months:

Process color man

Last three months:

Start on weekly press rotation

Fourth Year


First month:



Folder Training


Next three months:



Work on regular press rotation


Fifth month:



Folder Training


Sixth and seventh months:

Work on regular press rotation


Eight month:



Folder Training


Last four months:



Work on regular press rotation

Apprentices need to have four consecutive weeks on day shift twice a year, these work periods must coincide with their training schedule when they are able to perform the duties required of them at that function.

ARTICLE 20:
EQUIPMENT

20.1
The Employer agrees to supply to each employee as required:


a)
Reimbursement for boots (two pair every eighteen months);


b)
Coveralls - nine shirts and nine pants cleaned - ensuring one clean pair each day;


c)
Head phones or other hearing protection;


d)
Gloves


e)
Towels;


f)
Shower - maintained and cleaned.


g)
Pens, pencils, markers, knives, wrenches, and any other tools required to perform the job.


h)
The employer agrees to provide a seventy five ($75.00) dollar annual payment to each full time journeyman. To be made in January.

ARTICLE 21:
DISCIPLINE AND DISCHARGE

21.1
No employee who has completed his probationary period shall be suspended or discharged except for just cause.

21.2
When an employee is to be interviewed by Employer representatives with respect to disciplinary action or investigations, he shall be informed of his right to Union representation.

21.3
When an employee is discharged, the Employer will immediately give reasons in writing to the employee with a copy to the Union.

21.4
When an employee is suspended, the Employer will, within 24 hours, give reasons in writing to the employee with a copy to the Union.

21.5
Upon reasonable notice, an employee may view his personal file, and may request a copy.

21.6
An employee who has been subject to disciplinary action may, after thirty six months of continuous service from the date of the action, request that his personal file be purged of any record of the disciplinary action.  


Such request will be granted provided that:


a)
the employee’s file does not contain any further record of disciplinary action during the thirty six month period, and


b)
the disciplinary action is not the subject of an unresolved grievance.

ARTICLE 22:
HEALTH AND SAFETY

22.1
The Union and the Employer shall cooperate in promoting and improving rules and practices which promote an occupational environment which will enhance the physiological and psychological conditions of employees and which will provide protection from factors adverse to employee health and safety.

22.2
The Employer shall comply with all applicable federal, provincial and municipal health and safety legislation and regulations.

22.3
(a)
A Health and Safety Committee shall be established which is composed of an equal number of Union and Employer representatives, but with a minimum of two Union and two Employer members.  The Health and Safety Committee shall hold meetings at least once every two months, or more frequently if requested by the Union or by the Employer for jointly considering, monitoring, inspecting, investigating, reviewing and improving health and safety conditions and practices.  Minutes shall be taken of all meetings and copies shall be sent to the Employer and Union.


(b)
Should the Employer fail to implement the recommendations of the Committee, they may become subject to the Grievance Procedure contained in this Collective Agreement.


(c)
Members of the Health and Safety Committee shall have the right and obligation to accompany government inspectors on inspection tours.


(d)
Members of the Health and Safety Committee, who attend courses or seminars related to Occupational Health and Safety, will be allowed time off with pay and reimbursement of travel and tuition costs.  Such courses or seminars must be approved in advance by the Employer.


(e)
Time spent by members of the Health and Safety Committee to attend meetings, as per 22.3(a) or 22.3(c), outside scheduled hours shall be considered time worked and shall be paid for at straight time rates.



This time shall not, however, be considered as time worked for purposes of calculating daily or weekly hours or for calculating any premium payments.


(f)
The Employer shall provide the members of the Health and Safety Committee with copies of every accident report.


g)
Upon request, the Company will not unreasonably withhold access to the plant to a Union Occupational Health and Safety specialist.

22.4
The Employer will continue to provide all employees with the tools, protective equipment and clothing necessary to perform their duties in a safe and efficient manner.

22.5
The Employer will continue to provide the Union with Material Safety Data Sheets (MSDS) for all products used in the Pressroom.

22.6
An employee who is injured during working hours, and is required to leave for treatment or is sent home as a result of such injury shall receive payment for the remainder of the shift at this regular rate of pay.

22.7
Transportation to the nearest physician or hospital for employees requiring immediate medical care as a result of a work accident shall be at the expense of the Employer.

22.8
Where a dispute involving a question of general application or interpretation of this Article occurs, it may be subject to the grievance procedure starting at Step 2.

22.9
(a)
The Employer will ensure that first aid boxes are properly stocked and are within reasonable access to employees in the Pressroom. 


(b)
The Employer will continue to offer first aid training and retraining courses. 

22.10
The Employer will ensure that evacuation procedures are updated at least annually.

ARTICLE 23:
SPECIAL LEAVE

23.1
Maternity leave, Adoption leave and Paternity leave will be allowed as per Journal policy

23.2 Any full time Journeyperson elected or appointed to a full time position with the Union, shall be granted leave without pay and shall have his position on the Fulltime Journeyman Pressmen Listing maintained and he shall be reinstated to his former position upon expiration of such leave.  It is understood that upon expiration of such leave anyone being displaced will not be eligible for severance pay as per article 7.

Conditions:

· The employee shall provide reasonable notice prior to the commencement of the leave.

· No more than two employees may be on such leave at the same time.

· The maximum length of the leave shall be four years and may be renewed upon mutual agreement.

· The employer will not provide for or arrange for the provision or continuation of any benefits during the leave.

· For leave in excess of six months, the union’s guarantee of straight time shifts (Article 24.2) does not apply with respect to the employee on leave.

ARTICLE 24:
MANNING

24.1
Production Manning


-
There will be a minimum of one journeyman per two reels on each press (a minimum of 2 journeymen per press).


-
There will also be a man in charge and assistant man in charge on each press.


-
One additional journeyman will be added on each press for each process color lead.  When more than six (6) pages of color are printed on a single web running through a unit to unit to unit (triple unit lead), it will be considered to be two (2) color leads.


-
One (1) additional journeyman will be added on each press when there are twelve (12) or more pages of spot color where those color spots are not already manned during the run.


-
In the event that no Press Control System is in operation, an extra man will be added to each press.


-
In all cases the minimum number of journeymen on each press will be six (6).

24.2
Night Shift


There will be a minimum of thirty-one (31) full time journeymen employed on night shift as long as the manning requirements of Article 24.1 require a weekly average of at least one hundred and seven (107) shifts.  Such average to be based on the average requirements of the previous six months.


Should the manning requirements fall below one hundred and seven (107) shifts per week, the Employer has the right to reduce full time staff below 31 at the rate of one full time journeyman for each 4 shifts below one hundred and seven (107).


Such reduction will first occur through voluntary retirement or severance which will be offered to each full time journeyman pressman in order of priority as per Appendix A.  


The voluntary retirement or severance offered shall be at least equal to the severance payment specified in Article 7.3;  however, it shall be limited to 50% of straight time earnings which the individual would have earned from date of termination to age 65.


Any journeyman accepting voluntary severance or retirement is eligible to be hired as a pool pressman and placed at the bottom of the pool pressman listing.  


Should further reductions be necessary following offers for voluntary severance or retirements, layoffs will occur as per Article 7.


Should manning requirements increase, the employer will hire additional full time journeymen pressmen based on the formula outlined above up to at least 31 full time pressmen.  


The Union guarantees to supply 4 straight time shifts per week for each full time pressman.  This does not apply to employees on Long Term Disability.

24.3
Day Shift

The Employer shall continue to employ a minimum of five (5) journeymen pressmen on the dayshift and the Union shall supply up to five (5) straight time, 7.5 hour shifts, for each employee per week when requested.  This does not apply to employees on Long Term Disability.


When required, the Union guarantees to supply up to two (2) additional straight time shifts for production requirements on day shift on Thursday and Friday.  When the requirement moves to a day other than Thursday or Friday, the Employer will provide at least two (2) weeks notice.  


The Foreman will determine appropriate manning levels in other situations involving day shift.  In so determining, he shall fully consider Occupational Health & Safety issues.

ARTICLE 25:
LABOUR MANAGEMENT COMMITTEE

25.1
A Labour Management Committee shall be established consisting of  the Chapel Chairman and three (3) additional journeymen pressmen representing the employees;  the Vice Presidents of Production and Human Resources representing the employer, and the foreman of the Pressroom

25.2
The Committee shall not have authority to make decisions on matters of collective bargaining including the administration of this Agreement, nor does the Committee have the power to bind either the Union or its members or the Employer.


The Committee shall have the power to make recommendations to the Union and the Employer with respect to its discussions and conclusions.

25.3
The Committee shall meet at least every two months at a mutually agreeable time and place.  


An Employer representative and a Union representative shall be designated as joint Chairpersons and shall alternate in presiding over the meetings.  

ARTICLE 26:
DEFINITION OF PART TIME EMPLOYEES


Priority Journeymen Pressmen are not guaranteed a minimum number of shifts however they shall be available for at least 5 shifts per week.


Should a priority Journeyman Pressman not be available for work other than for valid reasons under the collective agreement or with prior approval of the Foreman, he shall lose his priority status and become a pool Journeyman Pressman.


Pool Journeymen Pressmen are not guaranteed a minimum number of shifts and will be called to work as required only.


The following articles do not apply to either Priority or Pool Journeymen Pressmen:


Article 2.3

Jurisdiction and Recognition


Article 7

Layoff and Severance Pay


Article 10

Any and all references to “a week’s work”


Article 12.8
Vacation pay premium


Article 13.2
Any and all references to weekly overtime and/or scheduled days off


Article 14

Shift Schedules


Article 16.3

Paid Holidays Not Worked


Article 17

Annual Vacation


Article 18

Benefits


Article 19

Apprenticeship


Article 20

Equipment


Appendix A

Pressroom Priority Listing

ARTICLE 27:
PRIORITY/POOL JOURNEYMEN PRESSMEN

27.1
Employment/Hiring Process

When the Employer requires that Priority/Pool Journeyman web pressmen be employed, they will request that the Union furnish the names of qualified pressmen. 


The Union agrees to furnish the names of sufficient qualified journeyman web pressmen to satisfy the Employer’s request.  


If the Union fails for any reason to furnish sufficient qualified pressmen, the Employer may employ any journeymen web pressmen who are members of the Communications Energy and Paperworkers Union of Canada or may advertise for such pressmen with the understanding that when such people are employed, they may be retained by the Employer and will become and remain members in good standing of the Communications Energy and Paperworkers Union of Canada, Local 255-G, within thirty (30) days of the first day of employment.

27.2 All hours worked to satisfy the Union’s obligation to supply straight time coverage as per Article 24 shall be paid at straight time rates.

Once the Union’s obligation has been satisfied, part time pressmen will be eligible for weekly overtime as follows:

· If he has worked exclusively on night shift or a combination of days and nights during the week, any shifts in excess of four (4) would be paid at overtime rates.

· If he has worked exclusively on day shift during the week, any shifts worked in excess five (5) would be paid at overtime rates.


The Employer agrees to employ sufficient Priority/Pool pressmen to ensure that the Union can meet its obligation for straight time coverage as per Article 24.

27.3
Paid Holidays Not Worked


Provided a priority Journeyman Pressman

i.) has passed his probationary period and

ii.) has worked on the day of the week on which a Paid Holiday falls in at last five (5) of the preceding nine (9) weeks and

iii.) is not scheduled to work on the Paid holiday,


he shall receive pay equivalent to one regular shift for a Paid Holiday not worked.

27.4
Annual Vacation

Priority/Pool journeymen pressmen will be paid vacation pay on each pay cheque as follows:


- Upon hiring;  6% of straight time earnings


- After 5 years of service;  8% of straight time earnings


- After 15 years of service;  10% of straight time earnings

27.5
Benefits

The Employer agrees to maintain, during the lifetime of this Agreement, availability for membership in the following benefit plans:


i)
Alberta Health Care Insurance Plan


ii)
Supplementary Medical Insurance


iii)
Short and Long term disability insurance


iv)
Dental Plan


v)
Group Life Insurance


vi)
Canwest Retirement Plan


vii)
Edmonton Journal sick leave policy


Provided a "basic" benefits plan program as generalized in (i) through (vii) above is maintained, the Employer may make improvements or substitutions to the aforementioned benefit plans.


The above benefits (i to v) will be available on a pro-rata basis to part time employees who have completed their probationary period.  Eligibility for the Canwest Retirement Plan will continue to require a minimum of two (2) years service and minimum hours worked as specified in the Plan documents.


Priority Journeymen Pressmen upon completion of their probation period will be eligible for equipment as per Article 20.1

27.6
Probation

Priority/Pool pressmen must serve a formal probationary period of thirty (30) shifts or (6) months whichever is greater, during which time the ability of the employee will be evaluated by the Foreman. 


Notwithstanding anything contained elsewhere in this agreement, such employee may be terminated at any time during his probationary period and such termination shall not be subject to the Grievance or Arbitration Procedure, pressmen released during probation shall not be eligible for rehire for at least one year.  All pressmen will only serve one probationary period at The Edmonton Journal.

27.7
Rights To Available Full Time Position 


When the Employer requires an additional full time pressman, existing priority Journeyman pressmen will be offered the position in order of placement on the priority pressmen listing.

27.8
Priority Listing


Priority Journeymen shall be placed on the priority pressmen listing based on date of hire as a priority Journeyman, except that apprentices completing their apprenticeship with the Employer shall be placed ahead of any priority Journeymen Pressmen hired within six (6) months of the completion of their apprenticeship.

27.9
Bereavement Leave


Following completion of his probation period, a priority Journeyman will be paid for any scheduled shifts that are missed as per article 18.3 in the event of a death as per article 18.2.

APPENDIX A:     FULL TIME JOURNEYMAN PRESSROOM LISTING

	SELTHUN NORMAN

WALKER LARRY

VALKENBURG JERRY

PASITNEY ROBERT J – FOREMAN
PRESSE RAYMOND

ROBERTS CLIFFORD

AMES RANDY – FOREMAN
ZDEBIAK RALPH

IRWIN JOHN

BRUNETTE DALE R

KREZANOSKI ROBERT L

BRINKMAN RICHARD DOUG

SNAITH DUANE THOMAS

WILLETT WAYNE

KERR DAVID JOHN

FLOOD TERRY

BRON RONALD DALE

ELZINGA ROBERT W

BLAIS RAYMOND

CHREST GLEN

BULBACK LAURIE J

NICHVALODOFF TOM

CHISMAN BRENT

DARLING MIKE

CHREST LYLE

BILAWCHUK WELDON

GULLICKSON MICHAEL

OLIVER DARRIN

CISEK RICK – FOREMAN
WORSLEY GORDON

PETKAU EARL

MANN LENNY

MARKHAM BRENT

MAXWELL THOMAS

HILSABECK MARK

ROSE HOWARD

TURNER, GLENN
HARDER, GLENN

PETERS, GARRY


To be reviewed and updated annually on or about January 1.

Signed this 24th day of February 2010.

Communications Energy
Edmonton Journal

and Paperworkers

Union of Canada,


Local 255-G

_____________________________
______________________________

_____________________________
______________________________

_____________________________
______________________________

_____________________________


_____________________________

_____________________________
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